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Executive Order No. 13

JULY 24, 1999

DUTIES, RESPONSIBILITIES AND AUTHORITY OF THE COMMISSIONER OF LABOR RELATIONS
NOW, THEREFORE, BY THE POWER VESTED IN ME AS MAYOR OF THE €ITY OF NEW YORK, IT IS HEREBY
ORDERED AS FOLLOWS: i

Section 1. Office of Labor Relations. The Office of Municipal Labor Relations is hereby renamed the Office of Labor

ons. :

2. Comminsioner of Lahor Relations. There ia established an office of Commissioner of Labor Relations. The
C«?mmisﬁmofhaborhhﬁmsballmuﬂn of the Oftice of Labar Relations,
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t.hmwty-. tions representing the employess of the City. The Commissioner of Laboi Relations shall have the duty and
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to negotiate, prepare, and sign labor contracts with the unions certified as representing the various groups of City
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(b) to assen pasmda N his ot her representative, Lo compromise settlemants or consent determinations pur-
suu):ttoSoctg'onzzOof clmmd : . )

(c) to take other lawful and reasonsble steps to foster cooperation botween the City and its smployees. Rl
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whole or part by monies fmntbecitytxmry.-dhbunnmu.. mwothqumﬁm ] the
amplaa-oithemdmniuﬁm!hduﬁumdnﬂguﬁyo{thw'd Relations set in sec-
tion a) of this Order shall extend to any covered organizations which elect to corne under the provisions of the NYCCBL.
5. Scope of Duties and Autherity in Private Sectar Labor Rolatioas. The Commissipner of Labor Relations is autocriz-
edgtelctonhlhllfofthsuwilthouy’sﬁdmwi&bothhbqnqlmnrnihmmmmm
mummmmmatymdumﬁmﬁumd Mayor, to act as the City's observer or
uptwnﬁwinpn:hmhbwdimtumdtoo&t extend dispute resolution vervices to assist in the settle-
ment of such dispu
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Labor Relations as he or she deems appropriate.
7.Wuwwumﬁ-mmm.mmamcnywumm
m%thestaﬂdtho&dthm cooperate fully with the Office of Labor Relationa. 'This cooperation shall in-
clude, but not be limited to. the following: )
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interpretation of a collective ining agreenent; bt foc

(c) to consult with the Office of Labor Relations, and submit for review, verbal or written agreement, con-
tmtorundushnd{ng'ithlunionumqiut_imwtgcmm;:y any City department or sgency, before such
proposed sgresment, contract or is consummated,
(d)wmautﬁmthoma&m&hﬁmmm%f“ or agency and employees of that depart-
ment or agency enter into any advisory or binding dispute or settiement procedure;

(e) to consult with the Office of Labor Relations before any City department or agency unilaterally changes, in a substan-
tial way, the working conditions of its yc]ty C

(f) to consult with the Office of Labor Relations before any ity department or agency takes any disciplinary action
agaimtnnygmployuormpefcmployue;

(h) to notify the Office of Labor Relations of all meeti held by sny City department or agency with labor unioas,
associations or other organizations representing the oyees of that department or agency:

(i} to notify the Office of Labor Relations before City department or agency issues pross statement relating to
labor relstions between adeplrtmcntoragancyanﬂts employees; w ne

}) to inform the Office of Labor Ralations of em relations problems within the department or agency, in-
clx?ding immediate notification of any t.luueen:gy or ac'::lt?{le:trih. work stoppage, job action, mass resignation or picketing
by employees of the department or agency.

§8-.Chi:i-No-uchmAnnfmm(dtheOfﬁeebfmgiddelwadaﬁouoﬂb)mthDincmof
Municipal Labor Relations, Director of Labor Relations or Cit: Dinegtor of Labor Relations contained in prior Executive
Orders, including, but not limited to, Executive Order No. 75, dated March 22, 1973, Executive Order No. 83, dated Jui
26, 1973, Executive Order Na 6, dated January 21, 1974, Executive O lors Noa. 98 and 99, dated October 1. 1969 and Ex-
ecutive Order No. 107, dated December 29, lsss.andmallo&m&ﬁ;.mb.pmcdummhhouora{:umnu
g:veming the conduct of the Cit&': labor relations whichmmt{:the'msdicﬁonofmum shail be deemed to

references respectively (a) to Office of Labor Relations nd th) theéomm\m ioner of Labor Relations.

§9. Exis ned Documents. All existing labor contractd, igheex orders, procedures, directi i i
or otbnrdmusimdbythebhectorofhunici Labog Belations, the Direchgr of Labor Relations or the City
Director of Labor Relations shall be deemed to have igned by ¢

§10. Revoked Prior Orders. Executive Order Na 38, dated F besiexy 7. 1967, Executive Order Na 74, dated December
15, 1976 and Executive Order No. 81. dated March 7, 1977 are hereby revoked.

§11. This Order shall take effect immediately. JEPEEY

David N, Dinking
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